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An individual is ~iven the rank of rrivat. after he is inducted into active
military service and sent to a unit by the Raion Military Coremissariat.

Upcn arrival, all new inductees are placed in quarantine for a period of three
weeks duriny which they wear their cwn clothing, live in separate quarters, and
are fed Separately from tte otler personnel of the unit. During this period,
trey perform only household task3 and study military regulations and mariuals
which will govern their lives and conduet. After quarantine, they are issued
military uniforms ang ccntinue to study military subjects. Then, after three
to six months, these individuals are sworn-in and are granted the right to
receive passes in the sare manner as the older service personnel, the enlisted
men and NCO's. In accordance with a directive issuved by the Minister of Armed
Farces of the USSR "Pertainine tc the assignment of military ranks to the EM
and NCO personiel of tle armed forces," the second military rank of "Corporal®
is awarded to well-disciplined enlisted men in their seecrd Yyear of service
who have obtained grades of excellent or good in their political and combat
training. The next military rank, Jr Sergeant, is awarded to Corporals who
have excelled in corbat and political training and whrose duty category (or
designation) is that o: a Jririor Sergeant; if the duty category is only that of
a private, it is necessary to transfer the individual to a Junior Sergeant's
daty category f'irst, and tren promote him to this military tank. This ordey
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i ect in assigning all military ranks to enlisted and NCC personnel. The
military ranks from Corporal to Master Sergeart inclusive are awarded after a

six menth peried of "time-in-grade."

The rilitarv ranks of Sergeant, Sen‘or Sergeant, and Master Sermeant are awarded by
order of the Divisional Commander. In addition, the regimental ar i divisional
commanders may award consecutive military ranks before the "time~-in-grade" require-
ments have been met lor Special excellence in velitical and combat training. It
must be remembered tiat in addition to the abcve cammanders, !icher level commanders
may award the same military ranks.

Usually, all mil'tary ranks are awarded to Sergeants during holidays such as May lst,
lovember Tth, .wviation Dav, anl! Soviet, 4Army day,

Before such holidays, the regimental commander Summons the regimental comiand
personnel to a conference dealinz with thre preparation for, and ccnduct of the
heliday., At this conference, he instruets the Sjuadron commanders to present him

with lists of the best RM's and NCG's to be used for awarding consecutive military
ranks.

After this, '‘he air syuadren comranders rejuire tiec “light communders to present
tlem with lists which include a brief service evaluation of the best EM's =ni ic0'e
for thre o roose of awarding consee tive military ranks.

¥ isht commander~ are roverned by tie followinz actors wien drawing up these listss
(a) The evaluations given the rarticular individual in political training
(b) His degree of discipline

(e} Efficiency rating

(d) Party or Komsomol membership

(e) Sceaability

Tre fiight commanders present these lists tc the air squadron commander who checks
them and sends a composite list for the entire s:ivadron to the Enlisted and Officer
Fersonnel Section of the oir Regiment if ne agrees with the selections on the list,.

Tren, the Chief of the Enlisteqd and Cfficer Personnel Section checks the list

for proper duty categories and presents it to the Regimental Commander for examina-
tion. After this, he compiles a - ist of trese individnals for the entire regiment,
has the Air Regiment Commander and Ciicf of Staff sign it, and directs it to the Air
Division. Thiz 1list will contain cn:v the numes o those individuals who are to be
awarded military ranks by the Divisional Commander. After this, tne names of

Sore of the individuals on tre list sent to the divisions will be sent to the Corps
so that the air Corps Camander rav rersonally order their promotions. In al of
these cases, ite individualg? military oceupation is considered, For example, an
assistant mechanic may have a rark of from Private to Sergeant inclusive; such an
individual will not be bromoted to tie next consecutive rank (Sr Sergesrt) since his
duty category limits hinm to a Sergeant; in order to be promoted, his duty category
must be roised to an aiperaft mechanic; if it is rot, te will remain a Sergeant as
long as he i5 on uctive ~il'tary duty,

The duty catezories oi acsistant reclarics for armaments, radio, instruments, and
electrical equloment are the same as the duty category for assistant (aircraft)
mecranics and they are promoted in the 3ame naaner,

Alrcraft mechanics are divided into twc duty categories; the first is the senior
aircraft mechanics (of which, there is one in a £1ight) and the second is aircraft
mechanics. Tre first Eroup may hold military ranks of from Private to Master
Seggeant inclusive, and the second group, from Private to Senior Sergeant inclusive;

a Senior Sergeant is the maximm #rade for an aircraft mechanic and he will be in
this grade until demobilization,
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If an assistant mechanie or cther sncc®zlist exiends his rériod of service, he is
immediately promoted to the next consecytive rank regardless of his duty category

or thre time-in-rrade he has acjuired since his last promotion; however, after this
Jromotion, he will not be preomcted to the next consecutive rank until he ‘as at least
six months in grade,

It is n-cessarv to remember that in the VVS of the USSR, military ranks are not given
to EM's or NCU's for Yavins served for o Specific veriod of time but rather as a
stimdus to the best EM's ang NCC's. For this reason, many individuals are not
promoted tc th next ccnsecutive mi. ituary rank Tor ceriods of 4 year and rore even

trourt their duty categcries rermit, sueh premotions,

On an averare, eac), hclidar crder prometes § to 8% cf the sir Hegiment's total
Enli~ted und NCC personnel tc the next ccnsecutive rank. However, on an average more
than 50% o the Erlisted and NCO personnel receive promotions to the next consecutive
miiitary rank within a vear, 30% in a period o six months, 5% in less ttan six months,
arnd 15% in more than one vear. Tie river rimures are only approximate and are based
¢n tre tnlisted and NCC perso::el of a Fighter A'r Regiment.,

In addition, guite ¢ ten cases oceur in ' ich several sergeants are demoted a grade
or two; in such cases the demcted serseants must wait at least three to four months
(a‘suming that Jurins this peried trey will improve themselves and will cbtain
better results in their subjects and treir nelitical ana combat training) to get
back their former rrade. Jer tions of military rank occur for various tyres of
disciplinarv viclations .nAd for ~n unronseienticus attitude towards service obliga-~-
tions,

Usually tbte loncest promotionless eriod occurs in the case of mechanics in the
various types of air Specialties since these individuals usually rraduate from
mechanics' schoel in the erade of Sergeant, or Senior Sergeant. These individuals
are not promcted 4ithir units until their duty category is raisad to that of a
Senior aircraft mechanic at .hinmk time they receive tre next cunsecutive military
rank of Master Sergeant sith which they compiete t' eir active military service.

All ¢f the above d.ta refers cnlv ‘o combat air units and joint units.

In the rear 'nits (such .s Separate «ir Technical Pattalion, a Communicaticns
Company, cr “he Head.uarters of a Fohter aip Uivision) the system o promoting
En's and MCU's will be different from t}at of comoat units.

According to the T/O & E of 3 Communications Company, the only sergeants in this
company are: commanders of squads, assistant platoon com-anders, assistant squad
comuanders, and the c¢ompary master sergeant. Each Communicatinns Company consists
of three platoons, each blatoon of three Squads, and each squad of ten to eleven
men.

Ttur, according to the T/0 & E, each squad tas two sergeants; in actual practice, there
is one sergeant and one corporal. The T/0 & E re_uires assistant platocn commandeve

and the company's master Sergeant to have the grades of master sergeant.

Thus, the numier of sergeants in a Cammunications Company comprises 20% of the
company's total persenrel (not including officers). On an average, thiz 20%

is not promoted to the next consecutive rank until at least one year has elapsed since
their last promotion; the remaining 80% will be privates and corporals for the
remainder of their service period.

The Enlisted and NCO personnel of a Separate «ir Technicsl battalion fall into exactly
the same categories according te¢ their T/0 & E as the Comunications Company and
receive promotions under the same time=-in-prade specifications.

In Military iir Institutes (w!ich graduate officers) and Schools (which train
Sergeant-mechsnics of various specialties), the students are assigned military ranks
of sorporal to master sergeant inclusiv: during the period of their training by
order oo the Chief of the Institute or Sekool based on excellent grades in their
educational-combat training; towever, the time-in-grade must be not less than six
months after the last promotion received regardless of duty designation during the
training period at the school,
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o After gruduation from the Sciocl, ‘he stulentemechanics are in the rank of sergeant
or senior serseant assiened to them b order of the Vhief of the Air Hechanics' {
School.,

2L. Upen graduation from a Hilitary A'r Irstitite the students are commissioned in the
rank of Lieutenant ~r Junior Lieutenant devending upon the category in which they
eraduated (in resnect to crades). If they are in the first or secend category
uron cradvation, they are commissioned in the rank of Lieutenant; those who graduate
in the third catesory are commissioned Junior Lieutenant.

2%, Ina Militury airp Institute, the var ou- 7ergeant ranks are not considered when
commissions are beins awarded to students graduating from the institute. The graduate
cf a Military Air Institute receives 'is commicsion by order of the Comnander in

Chief of the VVS of the Sa (Seviet Army) of tde USSR.

26, Upon receiving the first officer's rank, Jr Lieutenant, the officer must serve for
tWo vears in this ran befcre he is awarded tre next consecutive orficer's rank,
Lieutenant. I. order for an officer to receive the next consecutive officer's rank,
the direct cormander (or chief) of thie cificer compiles an attestation report in
quadruplicate and sends it uy trreugh his chain of command, This attestation must
be sipned bv the regirental com-ander, after Jhich it 1s signed by the Air Division,
air Coriis, and aip Army Comranders; finally the VVS Commarder-in-Clief signs the order
to award the nexi officer's rank. The new rank be -omes effective on the day the

order is siegned by the Coiander-in~Chief of the VV5, SA, USSR,

27. As a rule, promotions to the rank of Lieutenant are not teld up if the officer to
be promoted is assioned to a un't at least six nenths in advance of the moment when
his time-in-grade is up and is net transferred from t e unit before bis time-in-
erade is up; in such cases, the officer will receive his promction when the time-in-
erade resuirement is met, If, on the other hand, the indi-idaal i~ transferred to
a new unit when his time-in-orade re.uirement is almcst up and an attestation is {
compiled for the individual in tre cld unit, tre new unit will normally compile an
attestation on the individual 01y after six rnionths have elapsed since his arrival;

) hovever, the attestation can bedra.zi~up earlier iff the direct commander of this
individual feels that he is W rtty of beins promoted.

2€. In the case of the firci two ol ices grades, the duty category is unmimportant since
according to the T/0 & E a line pilet should be in tie grade of Junior Lieutenant or
Lieutenant,.

29« The time-in-grade between a Lieutena: t and a Senior Lieutenant should be two years,
from a Senior Lieutenant to a Captain, trree years; Capta'n to Major, four years;
Major to Lieutenant Colonel, four years; Lt Colonel to Colonel, five years; Colonel
to Major General cf Aviation and above does not re .uire any specific time-in-grade
or number of vears in gservice; instead, these individuals are promoted to the next
consecutive military ran: orly for exceotional services, in other words, ior master-~
ful leadership of trcops, ete.,

30. All VVS offigcer grades from Junior Lieutenant to Lieutanant uolonel inclusive are
awarded by the Commander-in-C jef of the VWW5. Ti¢ zrade of Colonel is awarded by
crder of the linister of nar.

31. Grades above Colonel are awarded by Jlirectives fram tle Presidium of the Supreme
Soviet of the USSP,

32. 1In all cases, the vime-in-rrade re.uir-rent, of the varicus military ranks are
strictly enforced in accordance with the statute "Pertaining to the assignment of
military ranks to ofiicer personnel ." Therelcre, promoticns cutside of time-ine
grade requirements are awarded orly to outstanding officers who have excelled in
combat training b- introducing new metrcds of troop instruction, innovations which
increase the effective utilization of érmaments, or, who have exhibited heroism in
executing various tvpes cf state missions, ebce

33e Trere are also a series of obstacles which hold back the promotion of VVS Cfficers
to the next consecutive military grade. Such obstacles include the following factorss
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An o ficer who leaves his unit for training purposes (say, to the Lipetsk Senior
Officers' Flight-Tactical School) twe months before his time-in-grade requirement
for promotion is met, ie assirned the uext consecutive military rank only after

JESO T

unit. Here, he will serve for a pericd of six months before the unit will compile
an attestation on him and send it through threir chain of command to Moscow--a
procedure which rejuires anotter three or four months on the average and sometimes
more. Tius, this ofiicer would be broroted only after a delay of one year and

eight months. Promotions are ot siven to officers studring in the various officers!
schools or ucademies durins the period of their study.

In like mainer, the promotions of officers who have “een tried by an officers’
ccurt und whose sentence was that their promotions steuld be delayed for a specific
period of time, are !eld-up. Fromctions are delayed for periods from one to two
vears for them and for those officers Wrese military diseipline is poor, who have a
neglicent attitude towards their service obligations, or, whose duties or T/0 & E
“ategory is e.iual only to treir actial rilitary rank or below it.

It s nccessary to remember thrat in late 1549, a special directive was issued which

supplemented the statute "Pertainins to the assisznment of rilitary ranks to officer

versounel” and stated tha:t an officer who occusiied a duty category which was w
equivalent to his militarv rank weuld be bromoted one ¢rade ahove his duty category :
after this time~in-grade re;uirement was met if 'is military conduct, etc, was

satisfactory.

if, on the other hand, an office> has a military grade which is hirher than his
duty statvs, he will not be promoted until he is given a duty status which is either
eguivalent or hirher than his military rank. 50X1 -HUM

in conversations with the Chicf of the Lfficer Personnel Section

of the 125th Fi-hter .ir Division| a second directive, in 50X1-HUM
addition to the above directive, was i sued atich permitted the promotion of auditors

at a Military Academy.

50X1-HUM

If, for any reason, an o ficer is not promoted to the next consecutive rank, he has
the rigkt to send a report (T N request) through channels asking to be removed from
active service and to be p.aced in ‘he reserves if he has attained the designated age
for ris military rank and nc future cervice advancement is frreseeable.

An officer ras the right to be &ransferred to the reserves when he Fas attained
the following age and military ranks

Jr Lieutenant - 30 yrs old

Lieutenant -~ 30 yrs old
Senior Lieutenant 35 vrs cld
Cuptain ~ U0 yrs old
Mator ~ L5 yre old
Lt Colonel - 50 yrs old
Colornel ~ 55 vrs old

General officers are not limited by time-in-grade rey.irements. In special
case®, Generals zre transferred to the reserves b order of the Presidium of the
Supreme Sovict of tre USSR; otherwise, tley ure authcrized to retire for reasons
of health or after having cerved in the arrad forces for 25 years.

In accordance with a statute of the Ninister of War, officers in the grade of Major
or above may retire after they hrave served twen y-Tive years in the armed forces,

In order for officers to retire, the Minister of war must issue an order which
indicates whether or not a given oificer has the right to wear his military. uniform
in retirement and the percentage of his last pay which he is to receive each month
for the rest of his life. Tie percentage is determined in the following manners

an officer who has 30 service years during which lis duties were those of an offlicer
receives 100% of his last Pay and cne who has 25 years received 85¢. In going into
retirement, an officer's years at-the front are counted twice; furthermore, ewch
officer rececives a lump payment or allotment with which he can buy a house, apartment,
or, other necessary articles in the amount of approximately 32,000 rubles,
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k2. A1l other officers who hawe not served for al least twen
‘nly. Officers whro 'ave trinsferred to the reserves rec
excention of -
arce invalids. Reserve oficers do
or passports but use identification bapers filled ot inp
for officers of the armed forces.

h3. 411 orficer versonrel receive rmenthly pay Lased on

{tri~ pav ices net include puv
Junior Lieutenant
Lieutenant

Senior Lieutenant
Captain

Major

Lt Colonel

Colonel

Kaj Jeneral of aviation
Lt 3eneral of aviation
Ccl Jeneral of aviation
Marsral of Aviation (E;

Lhe In addition to
status which is
followss

pay for military grade,

Pilot

Senior Pilot

Flirht Commander

Fighter Air Sjuadron
Deputy Commander

Fighter Air Squadron
Commander

Fighter iir Rgt Bavigator
Fighter Air Rgt

Gunnery
Fighter Air Rgt Deputy Commander
Fighter Air Rgt Commander
Fighter Aip Ret Clief of Starf
Fizhter Air Rgt Dept

Commander fer the Political Section 2300.00 Rubles

aireraft Technician

f1light Technician

Recimentil Chief «f the P;RM
(Yiobile Air Repair Shor)

Regimental Chief of Physiead
Training

Fighter Air Sadrn “nrineer

Fighter Ai~ Sqdrn Senior Technician

for Armaments

Fishter Air Sqdri Senior Technician

for Special Ejuipment
Alr Ret Senior Engineep
‘dr Regt bngineer for Armaments
Air Bgt Engineer for Special
Eiuiprent
Com'and Flight Technician
Liaison rilot
Deputy Chief of Staff for the
Operations-Intelligence Section
Asst Chief of Staff for Special
Communications
Air Rgt Chief of Chemical Service
Air Bgt Senior Physician
Air Rgt Chief of Communications
Chief of E M & Ufficer Personnel
Section

g

oL/
mm TADr w2 sriwees

' SECRR?,
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“7e officers who were erippled while on a
not have regi

al to a Jencral o

independent of their mi

455t Comm.nder for -

LG0.00 Rubles
500.00 Rubles
60C.CO Rubles
70C.0 Rubles
900.C0 Rubles
1100.00 Ribles
1300.C0 Aubles
1600.00 Rubles
19C0.00 Rubles
2200,00 Rubles
*he Army)

fficer

SerS are paid on the ba-is
itary crade,

1350.00 Rubles
1500.00 Rubles
1700.00 Rubles

2000.00 Rubles

TLis pay
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Ly years gc into the reserve
eive no pay with the

ctive militap:

PR
Ty Service and

gtration certificates (voemnyi bilet)
x Torm especially designated

‘helr military ranks as follows

received for dity designation)s

2500.00 Hubles

of their duty
scale runs asg

210C.00 Rubles plus 300.00(for an orderly)

240C.00
2100.00 Rinles

220G.00 Rubles

Rubles

erixl Combat Tactics and Aerial

2300.00 Rubles plus 200. - 2600.00
243, W0 Ruples plus 300. - 2700.00
2300.00 Rubles plus 300, - 2660,00

plus 300. - 2600.00

8C0.00 Ribles
1000.00 Kubles

1100.00 Kuglea

900.00 Rubles
1100.00 Rubles

950.0C Qubles
950,00 Rubles
1300.00 Rubles
1200.00 Rubles
1000.00 Rubles
95C. 0 Rubles
17(0.00 Rubleg
750.00 Rubles
1000,00 Rubles
1100.00 R:bles
1),00,00 Rubles

950,00 Rubles

1700 vlus 300 - 2000.00 Rubles

0-00809A000600030024-2
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Cri=f T Sacret Section

A1r itrt Senior Techniciar, for Radio
Fizhter air Sydn Ad utant

Fighter Air Div Corinander

wlus 300,
Fiohter iir Div Dep Commander
) vlus 300,
fizhter Air Jiv Cortor. ler for Pclitical
Section Flus 1300,

PFilot Froficiency Inspector
Plus 300.
“l-hter Air Uiv Senier lavipater

Ylus 300.
Firhter Air Div Zy:i.p ¢ Staff
Flus 300,
Firhter fir Div Deputy Ciief
of Staff
Fishter Air Div Deputy Com anier
fer tre Rear
Cperations Section Chief
Plus 30C

Uperations Section Jenior
Orficer
Fithter wir Uiv Chief of the Control
Point,
firhter air Div C ief of Comaunications
Air Div Comrander's Adjutant
Air Div Chief of P vsical Training

780,00 Fubles
950.00 Rubles
1100.00 Rubles
2600.00 Rubles
3100.00 Rubles
2600..C Rubles

2980.00 Rubles

2900.0C Rubles
2500.00 R:bles
270G, 20 Rubles
2),00.00 Ribles
2700.C¢ Rubles
26CC. .0 Rubles
2900.C0 Rubles

2L0C, 00 Rublcs

1700.00 Rubles
2200..0 Rubles
250C.00 Rubles
1900.00 Ruilzs
2000.C0 Aubles
1600.00 Rubles

800.00 Rubles
1100.00 Aubles

Fishter air oiv Asst Chief of Communicatiens300.00 Rubles

Fizhter «ir Div Chief of Intellizence

Chief of the 6th Section (Crohers)

asst Crief of the 6th Section

Ciief ‘f the E M Personnel vection

Firhter air oiv o ief cf OfficerPersonrel
Section

Fighter iir Yiv Senior -hysician

Chief of 41e awero-Medical Jispernsary

Chief ¢f the vecret Section

Deputy Ctief of the Pol itical Section

458t Chief of the Pulitical Section for
Komsomol

Chief <f the Yivisional Party School

Political Section Agitater

Pzlitical vectian Instrucvor for Yarty
Recards

Chief cf tle ifficers Club

Chief of the Library

Deputy Clief of the Club for Mass-Culture
work (ZAMESTTTEL NACHALNIKA KLUBA PO
KULTMASSGVOI RABUTE)

Crief of tle Yilitary Sales Store

Chlef of the Target Range

Air Uiv Senior Engineer

. plus 3C0

Deputy Senior Lneinaer

Assistant Senior Engineer

Air Div Sp Engineer for Armaments

Air Div Command Flight Technician

Liaison Flight Commander

Liaisor Pilot

Command Flight aircrart Technician

Chief of the M3B Counter Intelligence
Section plus 300

Sr Investigatcr who is the Dep Chief of
the MGB Counter Intl Sectica

Investigator of the MGB Counter Intel

ction
Couwanications Company Commander
Air 2iv Sr Engineer for Special Equipment

20L0.00 Rubles
10L0.00 Rubles
800.00 Nubles
1100.00 Rubles

1300.0C Rubles
1400.00 Rubles
1200.00 Rubles
750.00 Rubles
1200.00 Rubles

800,00 Rubles
1000,00 Rubles
1100.00 Rubles

850,00 Rubles
80C.00 Rubles
675.0¢ Rubles

675.00 Rubles
1000.20 Rubles

850,0C Rubles
2200,00 Rubles
2500,00 Rubles
1700.00 Rubles
1500.00 Rubles
1700.00 Rubles
1000,..0 Rubles
1300.00 Rubles

950.00 Rublies
800.00 Rubles
2000.00 Rubles
2300.00 Rubles

1300.00 Rubles

1000.80 Rubles
1000.00 Rubles
1300.00 Rubles
170C,00 Rubles
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Communications Platcon Commanders 750.00 Rubles
Communications Buty Oificers at the

Control Point 1300.00 Rubles
Navigators ut ibe Contpol Point 1700,00 Rubles
A'reraft Jirector (NAVODCHIK) at the

Control Pcint 1600.90 Rubles
Air Jiv Crief «f te iepisl Junnery

Service 22UC,00 Rutles
~sst Chicf of the Officer Fersonnel

Section 950.UC Iubles
Chief of Physical ‘raining 1100..0 Rubles

In aidition te 2ay for military +pade .nd duty status, . ficers are paid for their
time-in-service durine which they performed thre duties of cfficers. The percentage
paid for time-in-service is derived from t'e totul of military grade and duty status
Pay as followss

Those havines rerfommed cificer duties fer2 -5 yrs - 5%

Those havinz serformed o licer duties for § - 10 yrs - 10%

Trose lavine  erformed officer duties for 10. 15 yrs - 15%

T'ose havine serfermed off'icer duties for 15- 20 yrs - 20% -
Those tavine erformed «fficer duties ror 20 yrs and more - 25%

In the case cf ofticers on flisht status (piiots, navigators, and flight technicians))
Flight service 1s counted d-uble. Far example, upon finishing a school, a pilet
arrives at a unit shere re remains for three vears on flying status; in <uch a cass,
the pilet would be credited with six vears or time-in-service at 10% regardless of
whether or nct e flew during this period (for reascns of ill~-health etc.)

Furttermore, Pilcts and navicaters receive add'tional pay accerding to their "elags':

1st Class Pilot 20000 Rubles
2nd Class Pilot 150.00 Rubles
3rd Class Pilot 100.00 Rubles
1st Class MNavigator 180.00 Rubles
2nd Class Navigator 120.00 Rubles
3rd Class Navigater 80.00 Rubles

Furthermore, they receive separate pay fer each hour {lown through cloud masses,
under difficult meteorological conditions, and at nighttime which exceed the annual
norm as established by a directive cf the VVS Commander in ¢'ief vertaining to
combat training, Al flirht lists pertaining to pay must be signed by the Regimental

Commander and stamped with the State emblem ‘neluding the units!- actual designation.

Regimental apn | righer-level commanders have tle authority to deprive flying personngzl
of various "classes" or to transfer them frem a higher to a lower class fur any
flying offenses which violate the ncrms established for tie given class; a change
in class is accompanied by a change in pay based on class,

The 4sst Regimental Vhier of Staff for Special Communications, the Chiwf orf the Air
Davision's 6th Section, his assistant, the officers in tie aim Corps' Gth Section,

and the iip Army*s 8th Section (all of wham are in the Cryptographic Service) receive -
in addition to their military crade, duty status, and time-in-service pay, an extra
308 of their dety status pay dve to the classified nature of their work,

MGB Counter Intelligence vificers receive nerms of pay for their ti: e~in=-service
which differ from the norms received by the other VVS officers,

An officer serving in the MGB for a period ofs

from cne day to 2 years receives 5%
from 2 years to 5 vears receives 10%
from 5 years to 10 vears receives 15%
from 10 vears to 15 vears receives 208
from 15 years to 20 years receives 25%
from 20 years or more receives 3%
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} 50, Duriny a i+, c'Cicers are uss ~ned Cilltary rank: for oller rouas ns such a8z

(a) 7ii7vt 5t alrborne persciiel arc siven Lheir next censecitive military

srade tirce m nths after their ast brometion 57 gl actively oarticipate

in combal er-arements.  (ttep c 'Ticer versonnel 4erkinT on the ground 1
{tech. cal ani Zeadquarters ~ooile; e cromcted enlinoafter eight merthse
(L) Intre e ronnt- FARE seantrn ' interior, tle time-in-

crade reoUpeeents o o
ot “rply - wnits Wi
of regrcuping,

.--Cu time. I is, of course, does i
;a7 Located ir ‘he rear for tle purpose

{¢) D rine aorld .ar II, ‘tficers received no pay fer their military rank; )
insteat thevy .ere nali “or eir duty status, i time-in-service (like
manner to the trese: t svotem) and, due teo a special order, trey received
20-25% of treir basic “#y for beine iocated 1t +he front--this special pay
was desi~nated as "frcntai" pave.

(d) Cfficers in Guards Units received 150% of their duty status puy and normal
time~in-service and frontal Suye Serzeants in Juards Units received double
duty status pay. it tre present time, cay in Juards Units is the same
as in non-Guards Units,

(e) Furthermre, 1 rins werld .ar II, oificers!' rilitary grades could bhe
awarded to Serzearts who were esvecially outstanding in combat and who
manifested commani antitudes and whese education consisted of at least

seven secondary-schoel classes.

(£) Uficers were promoted to militarv erudes of Jr Lt throush Lt Col inclusive,
by order of the ‘roch Commander of the “rent; from Colonel and above, by
decree of the Surrime Corrand of the armed Forces of the USSR. Furthermore,
it should be noted that arv ov'ficer wro temporarily executed tle duties of
a Yigher level chief for a eriod of 30 duys or more received pay based on [
the new duty desirnztion. ~or example, il a Tegimental Chief of Staff
| takes 35 days of iscave ani bis duties are temporarily carried out by the
Rerirmental Clief of thre C'emical Service, during this period the latter
will receive t'e dutv stat.g sav of a legimertal Crief of Staff (although
ne will not te paid lor an orderly).

51, Durirrc peace time, Sergeants ave uid Cor tleir duty status :nly. However, dur ing
world war II, threy -eceived frontal pay in compans ith ~¢ficers which amounted to
approximately S0% of t'eir hasic Juty status pav. Furthermore, although it is
fairly difficult to receive nrometions durine pesce time, during world war I, grades
up to and including Senior Sersrcant ere .warded bv order of the air Regim~ntal
Commander for active -articination in combat cperations at the front. The military
grade of Master Serceant is awarded b order of the Air Division Commander during
wartime. Time-in-srade re:uirements are not considered in ail of the above cases,

At the oresent time tle nay scale for Sergearts is as follows:

Aircraft Mecranic 350.00 Rurles
Aircraft Senior air Mechanic 372.00 Rupbles
Senior armaments Mechanic 375.00 Rubles
Senior Radio Mechanic 375.00 Rubles
Senior Zlectrical Equipment Mechanic 375.00 Rubles
Serior Instrument Mechanic 375.00 Rubles
Radio Mechaniec 325.00 Rubles
Instrument Mechanic 325,00 Rubles
Armaments lechanic 325,00 Riblas
Electrical Equioment Mechanic 325,00 Rubles
Assistant sircraft Mechanic (mot-rist) 125.C0 Rukles
Assistant arraments Mechanic 100,00 Rubles
Assistant Instrument Fechanic 100,00 Rubles
Asgistant Radio Mechanic 1C0,00 Rubles
Assistant 4lectrical Ejuiprment Mechanie 100,00 Rubles
Air Squadron idjutant's Clerk 125,00 Rubles
Phototectnician {FOT(MEKHANIK) 300,00 Rubles
-
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Furthermere, any verceant whre pemains in the service over his induction period

is promoted to the next pon-Cousecutive examinations to beccme an Aircraft Mechanic
(1f te is =n sssistant aircraft mechanic); if ‘e is already a mechanic, his duty i
desigration is raised to that of 2 Senicr Hec anlc. If tiis duty slot is filled in

his resinent, he will e tr nsferred as a Senicr Liechanic. to anctlep regiment or he

Will remain in Yis own regir nt as an iilrerait tectnician (an officers! duty slot).

In the latter eve. t, the Rerimental Commander 411l attempt to obtain authentication

of this re-enlistee's officers' duty status from tle .ip irmy Uormander. As soon as

the #ir Army Commander sirns the order, the re-enlistee will btegin to iraw the

duty status pav of an airerafrt t<chnician,. 50X1-HUM

If, on 1+¢ other hand, tre re-enlistee remairs in the regiment as an alircrafiy, mechanic

his duty pay will te doubled and he will receive a large addit:onal perce:.tage of
his pay for time-in-service. t'e exact percentage but [::::::%:::] such

a re-enlistee would receiv a total pav which is arsroxirately e.nal to that of a
Flisht Technician even theugh hic duty desienation s cnly thut of an airecraf’

|
mechanic, 50X1-HUM i

Furthermore, each Sergeant who re-enlists, receives a 50-day leave (for trhe first time
in his military career) which does not in-~lude time spent in travelling to the
location ihere te wants te g end his leave, Yifteen davs are given for Purposes of
travelling to and frem 41e o it; thus, the re-cnlistee's first leave amcunts to 65
days an: he will continue receivin- t'e same annval leave as cfficers, 30 days not.
including travel time.

Gfficers, N C 0 and E ¥'s may travel on all forms of transportation free of charge
while =cine on leave or ¥ ile verforming service activities,

a'y rrivate who i1 iniucted inte the YWS and who does not have any permanent duty
Sstatus or who is being trained in a unit or sctocl in any rarticular Specialty

(say trat, of an assistant aircraft mechanic) receives 25 rubles a month pav based on
his first year in the service; if he is a corporal, this amounts to 50 rubles a
ronth.

A1) students in an . .p L 8titute @ ich “radu.tes officers receive 120 rubles a
month durin: the first kalf or their trainine ang 15C rubles during the latter half
recardless of whether their rank is Private or Master Sergeant.

suditors in all of tle hicher military educational institutions (Acadcmies, Higher
Officer's Schrocls, etc) receive 2ay on the basis ol t eir :ast 1ty status prior

tc their arrival at the institution. Hewever, if o civen auditor's pay was less

than 850 rubles m-nth, he will be ‘aid 850 rubles in aldition to being paid for his
mi_itary srade und time-in-service,-while at t'e institution,

BC ('sand E ¥'s who are radio-op.raters, aerial gunrers arc paid only for their
duty status: thus, the pay of a radio eperater-aerial sunner is 150-200 rubles
a ronth regardiess of his military crade; he dees, hovever, receive flight clothing

and a flight ration norm (Norm No 5).

During world war I1I, voung silots craduated from schools in the military grade of
Sergeant. N.vertheless, the:r duty pay was tte same as t'at of pilot-officers and
trey received extra pay for eac’ enemy aireraft stot down by them :in an aerial
engagement as well as frontal pay. They did not receive any pay for their time-in~-
service. lHowever, ttey were commissioned after six months and +he period during
vhich they were Sergeant Filots w.s credited to their time-in-service in the same
manner as all other of ficer-iersonnel. It :ust be vointed out that, during World
wer II, officers were not paid for tieir military grade.,

-:nd=
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